Career Opportunity
The Youngsville Fire Department is accepting applications from
December 10, 2018 through January 4, 2019 for the position of
Firefighter-EMT. Applicants should meet the minimum
requirements prior to applying and should be a team player that is
able to provide top quality emergency services and that strives to
continuously grow as a public safety professional.

Youngsville, North Carolina is a rapidly growing community in
southern Franklin County, NC. The Youngsville Fire Department
protects a 62 square mile territory from three fire stations, with 8
full time career firefighters, 26 part time career firefighters, and 37
volunteer firefighters. The department is led by a Board of
Directors and a Fire Chief, three Assistant Fire Chiefs, and a
Battalion Chief. The Department responds to about 1200 calls per
year.

The combination department operates as one team with one public
safety mission; to provide excellent customer service to those that
live in, work in, and visit Youngsville, NC.

Firefighter-EMT
FLSA Status: Non-Exempt

Position Overview:
The purpose of this position is to protect the lives and property of the
Town of Youngsville and the Youngsville Fire District in a response role,
providing fire suppression, rescue, emergency medical, and any other
duty necessary to respond to the emergency and non-emergency needs
of the department and the community. The Firefighter-EMT will be supervised by a Lieutenant to whom he or she will be assigned to. The
Firefighter-EMT will be assigned to a rotating 24 hour shift at Fire Station 1.
The Firefighter-EMT will be responsible for emergency incident response, equipment maintenance, participating in training, participating
in physical fitness initiatives, fire station maintenance, fire prevention
and public education outreach, fire hydrant maintenance, pre-incident

surveys, fire hose testing, and any other duties as directed by the Lieutenant, Battalion Chief, Assistant Chiefs, or by the Fire Chief.
.

Firefighter-EMT
FLSA Status: Non-Exempt

Job Requirements:
The minimum requirements for the position of Firefighter-EMT are:

1. High School Diploma or GED.
2. IFSAC Firefighter Level II
3. North Carolina Emergency Medical Technician
4. IFSAC Hazardous Materials Responder Level I
5. FEMA ICS 100, 200, 700, and 800.
6. Valid Driver’s License
7. Documented Blood Borne Pathogens Training
8. Hepatitis B Vaccination or declination form

Firefighter-EMT
FLSA Status: Non-Exempt

Career Opportunity:
The position of Firefighter-EMT will open on December 10, 2018 at 0800
hrs. and will close on January 4, 2019 at 1700 hrs. Applications may be
obtained via our website at www.yvfd.com/recruitment. Applications
must be dropped off in person to Fire Station 1, 803 Wheaton Ave,
Youngsville NC, 27596 between the hours of 0800 and 1700, Monday
through Saturday. Applications must be received by the closing date
and time to be considered and should be in a sealed envelope
addressed to Battalion Chief A.C. Rich.

The hiring salary for this position is $34,000.00 annually before overtime
and holiday pay.

The Youngsville Fire Department offers a competitive benefits package
to include a 401k retirement program with up to a 5% employer match,
employer paid health, dental, and vision insurance for the employee,
annual merit raise incentives, a tuition assistance program, and a
personnel retention program that awards years of service.

Firefighter-EMT
FLSA Status: Non-Exempt

Career Opportunity:
Documentation of certifications must be submitted with the application.
Applicants must provide an NC DMV driving history report, a criminal
background history report from the county in which they reside, and
proof that a federal criminal background history has been applied for. A
federal criminal background history may be obtained from:
https://www.fbi.gov/services/cjis/identity-history-summary-checks

-Applicants must be willing to undergo a drug screen, hepatitis
vaccinations, and an NFPA medical physical at the department’s
expense.
-Applicants will also be expected to participate in a written exam and a
physical agility test.

The Youngsville Fire Department is an equal opportunity employer and will not deny job opportunities or benefits on the basis of sex, color, race, creed, national origin, religious persuasion, marital status, political belief, sexual orientation, or disability that does not prohibit the
performance of essential job functions, nor will anyone receive special treatment for those
reasons.

